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1 Introduction

1.1 The Accessible Dream
Becoming an airline pilot. For many, these words evoke images of freedom, travel, and
sophisticated machines soaring through the skies. It’s a childhood dream for some, a
late vocation for others. But beyond the romanticism associated with this prestigious
profession lies a demanding journey, significant investments, and unwavering personal
commitment.

This guide aims to demystify the path to the cockpit of an airliner in Europe. It is
intended for all those seriously considering this career, whether they are at the beginning
of their reflections or already engaged in the process. We will straightforwardly address
the key stages, the different training options, the challenges to overcome, but also the
joys and satisfactions offered by this unique profession.

1.2 Who is this guide for?
Whether you are a high school student seeking guidance, a student considering a career
change, or simply an aviation enthusiast keinginan to understand the workings of the
profession, this guide is for you. We will strive to provide clear, precise, and up-to-date
information on European regulations (EASA – European Union Aviation Safety Agency),
which govern the training and practice of the pilot profession in Europe.

The goal is not to sell a dream, but to provide you with the tools and knowledge
necessary to make an informed decision and, if this is your choice, to embark on this
formidable adventure with the best chances of success. Fasten your seatbelts; we are
taking off on a journey into the heart of airline pilot training.

2 The Airline Pilot Profession – More Than a Job,
a Vocation

Before diving into the technical aspects of training, it is essential to fully understand
what the job of an airline pilot truly entails on a daily basis.

2.1 The Facets of the Profession
An airline pilot is much more than a simple "airplane driver." They are, above all, an
orchestra conductor and a guarantor of safety. Their responsibilities are immense
and varied:

• Flight Preparation: Analyzing weather, calculating fuel, checking the aircraft’s
technical documentation, developing the flight plan, briefing with the crew.

• Pre-flight Inspections: Walk-around of the aircraft to ensure it is in good working
order.

• Piloting: Managing trajectory, radio communications, monitoring flight parame-
ters and aircraft systems, from taxiing to parking.

• Crew Management: Coordination with the co-pilot (PNF - Pilot Not Flying,
and PM - Pilot Monitoring), and cabin crew (PNC).
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• Decision-Making: Adapting to unforeseen events (changing weather conditions,
technical problems, medical emergencies on board) by applying strict procedures.

• Communication: Constant exchanges with air traffic control, ground services,
and the crew.

• Administrative Tasks: Flight reports, documentation.

The profession is practiced in a highly technological and regulated environment, where
the slightest mistake can have serious consequences. Rigor, discipline, and professionalism
are therefore key.

2.2 Essential Qualities and Skills
Beyond the technical skills acquired during training, a good airline pilot must possess a
certain number of personal qualities ("soft skills"):

• Rigor and Precision: Essential for applying procedures.
• Sense of Responsibility: The safety of passengers and crew rests on their shoul-

ders.
• Analytical and Quick Decision-Making Skills: Often under pressure.
• Stress Management and Composure: To handle critical situations.
• Excellent Communication: Clear, concise, and unambiguous.
• Teamwork: The cockpit is a collaborative environment.
• Adaptability and Flexibility: To manage unforeseen events and variable sched-

ules.
• Good Physical and Mental Condition: Necessary to withstand the demands

of the job.
• Humility and Self-Reflection: To learn continuously.
• Passion for Aviation: An essential driving force to overcome difficulties.

2.3 Realities: Advantages and Disadvantages
Like any profession, being an airline pilot has its share of advantages and disadvantages
that are crucial to know before committing.

Advantages:

• Passion for Flying: For many, it’s the realization of a dream.
• Travel and Discovery: Opportunity to see the world (although often limited to

airport vicinities during short layovers).
• Attractive Remuneration: Especially later in the career, after gaining experi-

ence and seniority.
• Social Status and Recognition: An often-admired profession.
• Stimulating Work Environment: Cutting-edge technology, constant challenges.
• Sense of Accomplishment and Responsibility.
• Travel Benefits for Oneself and Family (reduced fare tickets, known as

"GP" or Staff Travel).

Disadvantages:

• Very High Training Costs and Often Initial Debt.
• Irregular and Unsocial Hours: Night work, weekends, holidays.
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• Fatigue and Jet Lag Management.
• Impact on Social and Family Life: Frequent absences, difficulty planning per-

sonal events.
• Significant Pressure and Responsibilities.
• Constant Skill Maintenance: Regular simulator checks, in-flight line checks,

medical examinations.
• Risk of Losing Medical License: Which can mean the end of a career.
• Sometimes Difficult Career Start: Precarious contracts, lower salaries at some

regional or low-cost airlines.
• Routine: Some flights, especially long-haul on familiar routes, can become routine.

It is important to carefully weigh these aspects to ensure the profession aligns with
one’s aspirations and lifestyle.

3 Essential Prerequisites
To hope to take command of an airliner, several conditions must be met. These prereq-
uisites are essential and constitute the first barrier to entry.

3.1 Age and Education Level
• Minimum Age: Generally, one must be 18 years old to begin professional train-

ing (CPL, ATPL). To be a captain, the minimum age is often 21, or even 23, with
the required experience. There isn’t really a maximum age to start training, but one
must consider the duration of studies, cost, and remaining potential career length
to amortize the investment. Airlines may have their own hiring age limits, often
around 55-60 for a first job, or even younger for cadets.

• Education Level:
– Baccalaureate (High School Diploma): A baccalaureate, preferably sci-

entific (e.g., "S" in France, or a European equivalent with a good foundation in
mathematics and physics), is strongly recommended, if not required, by most
training schools and airlines. It facilitates understanding of ATPL theoretical
subjects.

– Higher Education: While not always mandatory, a higher education de-
gree (e.g., Bac+2, bachelor’s, master’s, engineering school) can be an asset,
especially for cadet program selections or major airlines. It demonstrates a
capacity for work and learning.

– No Diploma: It is theoretically possible to become a pilot without a bac-
calaureate, but this will make the path more arduous, especially for the ATPL
theory and selections. Some schools accept candidates based on their applica-
tion and entrance tests without a baccalaureate, but this is rarer.

3.2 EASA Class 1 Medical Fitness: Your Passport to the Cock-
pit

This is a crucial and eliminatory step. Even before investing time and money in
training, it is imperative to obtain a Class 1 medical certificate issued by an Aero-Medical
Centre (AeMC) approved by EASA (e.g., CEMPN in France).
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• What does the examination consist of? The Class 1 medical examination is
very comprehensive and aims to ensure that the candidate has no medical condition
likely to impair their ability to safely perform pilot duties. It generally includes:

– General Examination: Personal and family medical history, complete phys-
ical examination.

– Vision: Visual acuity (corrections are acceptable under strict conditions),
visual field, color vision (Ishihara tests, colored lanterns), fundus examina-
tion. Requirements are precise (e.g., myopia/hyperopia within certain limits).
Refractive surgery may be accepted after a stabilization period and under
conditions.

– Hearing: Audiogram to test hearing at different frequencies.
– Lung Function: Spirometry.
– Cardiology: Electrocardiogram (ECG) at rest and sometimes under stress,

blood pressure measurement.
– Biological Analyses: Blood test (glucose, cholesterol, CBC, etc.) and urine

test (screening for sugar, protein, drugs).
– ENT Examination.
– Neurological Examination (sometimes).
– Psychological Interview (sometimes, or more in-depth psychological

assessment for certain selections).
• Validity and Renewal: The Class 1 medical certificate is initially valid for 12

months. This validity is reduced to 6 months for pilots aged 40 and over performing
single-pilot commercial air transport operations, or aged 60 and over. It must be
renewed periodically by an approved aero-medical examiner.

• Points of Attention: Certain medical conditions can be disqualifying or require
thorough additional examinations (insulin-dependent diabetes, certain cardiovascu-
lar diseases, psychiatric disorders, severe color blindness, etc.). If in doubt about a
pre-existing medical condition, it is advisable to consult an aero-medical examiner
before taking the official examination for an initial assessment.

• Where to take the exam? The list of approved centers is available on the website
of your country’s civil aviation authority (e.g., DGAC in France) or EASA.

Advice: Get your Class 1 medical examination done as early as possible in your
orientation process. Failing this step will save you from disappointment and unnecessary
expenses.

3.3 English Proficiency: The Language of the Sky
English is the official language of international aviation. A good command is therefore
essential.

• Required Level: Pilots must demonstrate a sufficient level of English language
proficiency to communicate clearly and effectively, whether with air traffic control
or within the crew. This level is assessed according to the ICAO (International
Civil Aviation Organization) scale, ranging from Level 1 (pre-elementary) to Level
6 (expert).

– The minimum required level is ICAO Level 4 (Operational).
– This level must be validated by a specific test, often called FCL.055d.
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• Content of the FCL.055d test: It assesses the ability to:
– Understand communications in standard and non-standard aeronautical En-

glish.
– Express oneself clearly and with intelligible pronunciation.
– Use standard phraseology.
– Manage unusual or emergency communication situations.

The exam often includes a listening part, and an oral expression part (interview,
picture description, role-playing).

• Level Validity:
– Level 4: valid for 4 years.
– Level 5 (Advanced): valid for 6 years.
– Level 6 (Expert/Native Speaker): valid for life.

• Importance: Beyond the test, real fluency in English is crucial for flight safety
and career progression (integration into international airlines). Many theoretical
training courses and technical documents are in English.

Advice: If your English level needs improvement, invest in courses, language stays,
or practice regularly (movies in original version, conversations). Aim for a level higher
than the minimum required.

3.4 A Clean Criminal Record
For obvious aviation security reasons, a clean criminal record (or more precisely, the
absence of convictions incompatible with the exercise of the profession) is required. A
background check is systematically carried out before hiring by an airline and often
before access to certain secure airport areas. Convictions for serious offenses can prevent
obtaining the necessary access badges and thus compromise a pilot’s career.

4 Choosing Your Path – The Roads to the Cockpit
Once the prerequisites are validated, the central question is: which training route to
choose? There are mainly two major paths in Europe to obtain an Airline Transport
Pilot Licence (ATPL), as well as alternative options.

The ultimate goal is to obtain a "Frozen ATPL". This means you have passed the
13 ATPL theoretical exams and hold a Commercial Pilot Licence (CPL) with Instrument
Rating (IR) and Multi-Engine (ME) qualifications. The ATPL will be "unfrozen" (become
a full ATPL) once you have accumulated a total of 1500 flight hours, including specific
conditions (night flying, multi-crew operations, etc.), usually as a co-pilot in an airline.

4.1 Integrated Training (Integrated ATPL): The Royal Road?
• Description: Integrated training is a continuous, intensive course provided by an

Approved Training Organisation (ATO). It generally leads to a "Frozen ATPL" in 18
to 24 months. The program is structured and optimized, alternating theoretical
and practical phases in a coordinated manner. Students follow a standardized path
within the same cohort. The typical curriculum includes:

7



– ATPL theoretical training (approximately 750 hours of ground school).
– Practical flight training (approximately 150-200 flight hours on single-engine

and multi-engine aircraft, including PPL, CPL, IR-ME).
– MCC (Multi-Crew Cooperation) training.
– UPRT (Upset Prevention and Recovery Training).

• Advantages:
– Structure and Supervision: Coherent program, close pedagogical follow-

up.
– Duration: Generally the fastest way to obtain a Frozen ATPL.
– Network: Some schools have partnerships with airlines, sometimes facilitat-

ing access to employment (but without guarantee).
– Group Cohesion: The spirit of the cohort can be significant support.
– Recognition: Often well-perceived by airlines for its intensive and standard-

ized nature.
• Disadvantages:

– Very High Cost: This is the most expensive option, payable over a short
period (see Chapter 4).

– Intensity: Requires full-time commitment and a strong work capacity. Not
very compatible with working a job simultaneously.

– Less Flexibility: The pace is set by the school.
– Financial Risk: In case of failure or discontinuation of training, the financial

loss can be considerable.
• Examples of Schools (non-exhaustive): CAE Oxford, L3Harris, FTE Jerez

(Spain), ENAC (France - paying civil stream), Astonfly (France), Airways Aviation,
etc. It is crucial to thoroughly research the reputation, success rates, aircraft fleets,
and potential partnerships of schools.

4.2 Modular Training: Flexibility and Autonomy
• Description: Modular training consists of obtaining the various licenses and qual-

ifications step by step, independently and at one’s own pace. Each module is a
distinct qualification. The typical path is as follows:

1. PPL (Private Pilot Licence): Allows flying solo or with passengers without
remuneration. Often obtained at a flying club or small school.

2. Hour Building: Accumulation of flight hours (usually up to 150-200 total
hours) to gain experience before starting the CPL. Can be done by sharing
costs, traveling, etc.

3. ATPL Theory: Preparation and passing of the 13 theoretical exams. Can be
done via self-study (distance learning) with mandatory ground school phases,
or at a school.

4. CPL (Commercial Pilot Licence): Practical training for professional pi-
loting.

5. IR-ME (Instrument Rating - Multi-Engine): Instrument flight quali-
fication on a multi-engine aircraft. Often combined with the CPL or taken
immediately after.

6. MCC (Multi-Crew Cooperation): Learning to work in a crew.
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7. UPRT (Upset Prevention and Recovery Training): Training for the
prevention and recovery of unusual aircraft attitudes.

• Advantages:
– Flexibility: Allows spreading the training over time and working simultane-

ously to finance the modules.
– Potentially Lower Cost: Possibility to choose less expensive structures for

certain modules (e.g., PPL at a flying club). The total cost can be lower than
integrated training if well optimized.

– Adaptability: One can choose different schools for different modules accord-
ing to needs and budget.

– Acquisition of Varied Experience: Hour building can be an opportunity
to fly in different contexts.

• Disadvantages:
– Longer Duration: Often 3 to 5 years, or even more, depending on personal

pace and interruptions.
– Autonomy and Discipline Required: The candidate must manage their

own path, progress, and motivation.
– Less Overall Supervision.
– May be less well-perceived by some airlines that prefer the standardized

profile of integrated training (although this is tending to change, skills being
key).

– Need to carefully plan the sequence of modules.
• Strategies: Choose reputable schools for each module, optimize hour building

(flying abroad, flight sharing), prepare well for the ATPL theory.

4.3 Airline Cadet Programs: The Holy Grail?
• Principle: Some airlines (major or low-cost) offer their own ab-initio pilot train-

ing programs (for candidates with no prior experience). Selection is extremely
competitive. Successful candidates undergo training (often integrated type) at a
partner school chosen by the airline.

• Advantages:
– Financing: The main advantage. Training may be fully funded by the airline,

or partially with an airline-guaranteed loan, or the pilot pays but with a job
offer upon completion.

– (Almost) Guaranteed Employment: Upon successful completion, the pi-
lot joins the airline as a co-pilot.

– High-Quality Training: Standardized according to the airline’s needs.
• Disadvantages:

– Drastic Selection: Very few places for a huge number of applicants. Aca-
demic, psychotechnical, and psychological criteria are very high.

– Contractual Commitment: Often, a commitment of several years with the
airline ("bonding period") is required to repay the training investment. Leav-
ing the airline before the end of this period can result in significant financial
penalties.
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– Sporadic Openings: These programs are not always open. One must be on
the lookout for announcements.

– Dependence on the airline’s financial health.
• How to stay informed: Regularly check airline career websites, specialized pilot

job sites (e.g., pilotjobsnetwork.com), and pilot forums.

4.4 Other Paths (Military, etc.)
• Military Training: Becoming a pilot in the air force, navy, or army light aviation

can be a way to gain solid flight experience. After a certain number of years of
service, a transition to civilian aviation is possible but requires additional train-
ing to obtain EASA civilian licenses (ATPL theory, adaptations). It’s a long and
demanding commitment, with specific constraints of military life.

• Training Abroad (non-EASA): It is possible to train in the United States,
Canada, etc., where costs may be lower. However, converting non-EASA licenses
to EASA licenses can be complex, costly, and time-consuming. It is crucial to
thoroughly research recognition agreements and conversion requirements before em-
barking on such a path if the goal is to work in Europe.

Whatever the choice, motivation, perseverance, and solid financial and
personal preparation will be essential.

5 The Sinews of War – Financing Your Training
Airline pilot training represents a major financial investment. It is crucial to under-
stand its scale and explore all available financing options before committing. Costs can
vary considerably depending on the chosen path (integrated or modular), the school, the
country, and economic fluctuations (fuel prices, etc.).

5.1 Cost Estimation: A Significant Investment
The figures below are general estimates and may vary. It is imperative to request detailed
quotes from schools.

5.1.1 Detailed Cost of Integrated Training

An "ab-initio" integrated ATPL training (from zero to Frozen ATPL) in Europe generally
costs between e70,000 and e130,000, or even more for some very prestigious schools
or with additional modules (e.g., light jet training). This cost typically includes:

• The entire ATPL theoretical training.
• Approximately 150 to 200 flight hours (single-engine, multi-engine).
• CPL, IR-ME qualifications.
• MCC and UPRT training.
• Educational materials (books, manuals, access to e-learning platforms).
• Landing fees at the school’s home base airport.
• Flight examination fees (practical tests).

What is generally not included and must be budgeted for additionally:
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• ATPL theoretical examination fees (approximately e1,000-e1,500 for the 13 ex-
ams).

• The initial Class 1 medical examination (approximately e500-e800) and its re-
newals.

• Accommodation and food during training (especially if the school is far from home).
• Transportation.
• Loss of license insurance (highly recommended).
• Application fees for some schools.
• Possible additional flight hours if progress is slower than expected.
• The type rating (TR) after training (see Chapter 7), which can cost between
e15,000 and e35,000 if not covered by the airline.

5.1.2 Detailed Cost of Modular Training

The modular path can offer more flexibility in expenses, but the total cost can be similar
to integrated training, or even higher if poorly optimized.

• PPL (Private Pilot Licence): e8,000 to e15,000 (approximately 45-60 flight
hours).

• Hour Building: Highly variable cost. To reach approximately 100-150 flight hours
after the PPL, expect between e150 and e250 per flight hour for renting a single-
engine aircraft. Aiming for an additional 100 hours means e15,000 to e25,000.
Solutions exist to reduce these costs (flight sharing, flying in countries where flight
hours are cheaper, group aircraft purchase).

• ATPL Theory:
– Distance learning with block courses: e2,500 to e5,000.
– Full-time classroom training: e6,000 to e10,000.
– Examination fees: e1,000 to e1,500.

• CPL (Commercial Pilot Licence): If done separately after hour building, ap-
proximately 15-25 flight hours. Cost: e5,000 to e10,000. Schools often offer com-
bined CPL/IR-ME modules.

• IR-ME (Instrument Rating - Multi-Engine): This is one of the most expen-
sive modules in modular training. Approximately 40-55 flight hours (part on FNPT
II simulator, part on multi-engine aircraft). Cost: e15,000 to e25,000.

• MCC (Multi-Crew Cooperation): e2,500 to e5,000.
• UPRT (Upset Prevention and Recovery Training - Advanced): e2,000 to
e4,000.

Estimated total for modular training: e60,000 to e100,000, not including
type rating, accommodation, etc. The advantage is being able to spread these expenses
over several years.

5.2 Financing Solutions: Exploring All Avenues
Financing such a sum is a major challenge for most candidates. Here are the main options:

• Personal Contribution and Family Savings: The simplest solution if available,
but rare to cover all costs.
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• Bank Loans:
– Classic Student Loans: May cover part of the costs, but amounts are often

capped well below what is needed.
– Loans Dedicated to Pilot Training: Some banks, sometimes in partnership

with flight schools, offer specific loans for future pilots. Amounts can be higher,
but conditions (interest rates, required guarantees) can be strict. A parental or
other solvent third-party guarantee is often required. Repayment often begins
after a deferral period, once the pilot is employed.

– It is crucial to compare offers from several banks and fully understand the
terms of the loan agreement.

• Airline Cadet Programs: As mentioned earlier, this is the most advantageous
solution as the airline covers all or part of the financing, often with an employment
guarantee. However, selection is very difficult.

• Grants and Scholarships:
– In France, there are some very limited aids (e.g., the "Objectif Pilote" scholar-

ship from the FFA for young PPL students, some regional aids). They are rare
and cover only a tiny fraction of the costs of complete professional training.

– One should inquire with local, regional, and national organizations, but not
rely too heavily on them for substantial funding.

• Crowdfunding: More and more candidates are trying to raise funds via online
platforms. Success depends on the ability to mobilize a network and present a
convincing project.

• Working Simultaneously (especially for the modular path): Allows financ-
ing modules progressively but significantly lengthens the training duration and re-
quires great discipline.

• Sale of Assets, Investments.
• Sponsors: Finding a private sponsor is extremely rare and difficult.

Tips for managing your budget and financing:

• Establish a detailed provisional budget: Include all costs (training, ancillary
expenses, living costs).

• Anticipate: Start saving as early as possible.
• Thoroughly research schools: Compare prices, but also the quality of training,

equipment, success rates, and job placement rates. A slightly more expensive school
with a better network might be a better long-term investment.

• Carefully read training and loan contracts.
• Allow a margin for unforeseen events (additional flight hours, exam failure).
• Consider loss of license insurance and loan insurance.

The financial aspect is often the biggest hurdle. Rigorous planning and exploration
of all options are essential.

6 ATPL Theory – The Foundations of Knowledge
The ATPL theory, or "Airline Transport Pilot Theory," is an essential and demanding
stage of training. It involves acquiring a solid foundation of in-depth knowledge in a
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multitude of areas crucial to the piloting profession. Passing the 13 exams (sometimes
grouped into fewer tests by examination centers but always covering the same subjects)
is indispensable for obtaining the "Frozen ATPL."

6.1 The 13 Certificates (or Subjects) in Detail
Theoretical training covers a broad spectrum of knowledge, traditionally divided into 13
certificates (or subjects/modules) under EASA. Each certificate is assessed by a multiple-
choice question (MCQ) exam, usually in English.

1. 010 - Air Law & ATC Procedures:
• National and international air regulations (ICAO, EASA).
• Rules of the air, air traffic services, control procedures.
• Personnel licensing, aircraft operation.

2. 021 - Aircraft General Knowledge - Airframe, Systems, Powerplant:
• Aircraft structure, materials.
• Onboard systems: hydraulic, pneumatic, flight controls, landing gear, fire pro-

tection, oxygen.
• Electrical systems: generation, distribution, batteries.
• Powerplant: piston engines, turbine engines (turbojets, turboprops), propellers.

3. 022 - Aircraft General Knowledge - Instrumentation:
• Flight instruments (airspeed indicator, altimeter, variometer, artificial horizon,

heading indicator).
• Navigation instruments (VOR, DME, ADF, ILS, GPS, FMS - Flight Manage-

ment System).
• Warning and recording systems (GPWS, TCAS, flight recorders).
• Engine instruments.

4. 031 - Mass & Balance:
• Principles of aircraft loading.
• Calculation of center of gravity and total mass.
• Impact on performance and stability.
• Documentation (mass and balance manuals).

5. 032 - Performance:
• Performance at takeoff, climb, cruise, descent, and landing.
• Influence of factors: mass, altitude, temperature, wind, runway condition.
• Use of flight manuals and performance charts.
• Regulations on minimum performance.

6. 033 - Flight Planning & Monitoring:
• Preparation of a VFR (Visual Flight Rules) and IFR (Instrument Flight Rules)

flight.
• Reading aeronautical charts (route charts, approach charts, landing charts).
• Fuel calculation, fuel dumping.
• Filing a flight plan.
• In-flight navigation monitoring.

13



7. 040 - Human Performance & Limitations:
• Human physiology in flight (hypoxia, spatial disorientation, effects of acceler-

ation).
• Pilot psychology (stress management, decision-making, human errors, fatigue).
• Human factors and CRM (Crew Resource Management).

8. 050 - Meteorology:
• Earth’s atmosphere, winds, air masses, fronts.
• Clouds, precipitation, icing, thunderstorms, fog, turbulence.
• Reading and interpretation of weather messages and charts (METAR, TAF,

SIGMET, TEMSI charts, WINTEM charts).
• Climatology.

9. 061 - General Navigation:
• Shape of the Earth, geographical coordinates, time and time zones.
• Cartography (projections, scales).
• Dead reckoning navigation, route calculations, drift.
• Magnetic and gyroscopic compasses.

10. 062 - Radio Navigation:
• Principles of radio waves.
• Radionavigation systems: VOR, DME, NDB/ADF, ILS, MLS, RNAV, GNSS

(GPS, Galileo).
• Use and limitations of these systems.

11. 070 - Operational Procedures:
• Standard and emergency operating procedures.
• Specific regulations for commercial air transport.
• Dangerous goods.
• Aviation security.

12. 081 - Principles of Flight:
• Aerodynamics: lift, drag, thrust, weight.
• Aircraft stability and maneuverability.
• High-speed flight mechanics (transonic, supersonic - notions).
• Operation of flight controls.

13. 090 - Communications:
• VFR and IFR phraseology in English.
• Communication procedures with control agencies.
• Emergency and distress situations.

6.2 Working Methods and Tips for Success
Preparing for the ATPL theory requires a considerable time investment (several hundred
hours of study) and great discipline.

• Choice of Learning Method:
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– Classroom Training (In-Person): Offers direct supervision by instruc-
tors, interactions with other students. Often integrated into Integrated ATPL
courses or offered by schools for modular students.

– Distance Learning: More flexible, allows studying at one’s own pace. Usu-
ally includes online or paper course materials, practice MCQs, and "brush-up"
phases (intensive in-person reviews) before exams. Requires great autonomy.

• Planning: Establish a realistic study schedule, distributing subjects and planning
regular review sessions.

• Educational Resources: Use manuals provided by the school, reference books,
online MCQ databases (e.g., Aviationexam, Bristol Groundschool QB, ATPLGS).
Be aware that MCQ quality varies; prioritize recognized sources.

• Understanding vs. Rote Memorization: Although exams are MCQs, it is
crucial to understand the concepts rather than simply memorizing answers. The
knowledge gained will be useful for practical training and throughout the career.

• Group Study: Studying with other candidates can be beneficial for mutual help,
explaining concepts, and staying motivated.

• MCQ Practice: Do as many MCQs as possible under exam conditions (time-
limited) to become familiar with the format and identify weaknesses.

• Healthy Lifestyle: Good nutrition, sufficient sleep, and regular physical activity
help maintain concentration and manage stress.

• Exam Time Management: Exams must be passed within 18 months from the
date of the first successful exam. All subjects must be passed in a maximum of 6
exam sessions and no more than 4 attempts per subject. A good exam strategy
(grouping certain subjects, planning sessions) is important.

The ATPL theory is a marathon, not a sprint. Rigor, perseverance, and good organi-
zation are the keys to success. Once this stage is completed, a large part of the journey
to the cockpit is accomplished in terms of fundamental knowledge.

7 From Theory to Practice – Flight Licenses
After (or in parallel with) acquiring theoretical knowledge, comes the long-awaited mo-
ment of taking the controls. Practical training is a logical progression, from the basics of
piloting to mastering professional crewed and instrument flight.

7.1 PPL (Private Pilot Licence): The First Solo Steps
The Private Pilot Licence is often the first step, especially in modular training. It allows
flying as pilot-in-command or co-pilot on single-engine piston aircraft in visual flight rules
(VFR) conditions, without remuneration.

• Training:
– Theoretical: PPL-specific knowledge (lighter than ATPL, but covering basics

of aerodynamics, weather, navigation, VFR regulations, etc.).
– Practical: At least 45 flight hours, including at least 25 hours of dual in-

struction (with an instructor) and at least 10 hours of supervised solo flight
(including at least 5 hours of solo cross-country flight, with one flight of over
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270 km with landings at two different aerodromes from the departure aero-
drome).

• Objectives: Learn basic maneuvers (takeoff, landing, turns, climb, descent), man-
agement of simple failures, visual navigation, radio communications. The highlight
is often the "solo release," the first flight alone on board.

• Cost and Duration: Between e8,000 and e15,000, over a period of a few months
to a year, depending on flight frequency.

7.2 Hour Building: Accumulating Experience
Once the PPL is obtained, candidates in modular training must accumulate flight hours
to meet the experience prerequisite for the CPL (usually around 150 to 200 total flight
hours, including a certain number as pilot-in-command).

• Objective: Gain experience, confidence, and aeronautical maturity. It’s an oppor-
tunity to fly in varied conditions, navigate over longer distances, and visit different
aerodromes.

• Methods:
– Aircraft rental (alone or sharing costs with other pilots).
– Air travel.
– Flying in associative structures (flying clubs).
– Some choose to fly abroad where flight hours can be cheaper (e.g., United

States, Eastern Europe), but EASA compliance must be ensured.
• Cost: Can represent a significant budget (see Chapter 4).

7.3 CPL (Commercial Pilot Licence): Towards Professionaliza-
tion

The Commercial Pilot Licence allows exercising piloting functions for remuneration.

• Prerequisites: Having passed the ATPL theory, holding a PPL, having the re-
quired flight hour experience (around 150-200 total hours before starting CPL prac-
tical training, which itself includes about 15-25 flight hours).

• Training:
– Practical: Refinement of piloting techniques, more precise flying, manage-

ment of more complex failures, advanced navigation. Training is done on
so-called "complex" aircraft (retractable gear, variable-pitch propeller) if avail-
able.

• Objective: Achieve a level of competence and safety to be employed as a pilot.

7.4 Focus: Instrument Rating (IR)
The Instrument Rating (IR) is absolutely essential for an airline pilot career. It allows
flying without external visual references (in clouds, at night, in poor visibility), relying
solely on onboard instruments and following Instrument Flight Rules (IFR).
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• Crucial Importance: Most commercial flights are conducted under IFR for safety,
efficiency, and air traffic capacity reasons. Without an IR, it’s impossible to be a
co-pilot on an airliner.

• Principles of IFR Flight:
– Precise navigation based on instruments (VOR, DME, NDB, ILS, GPS/GNSS).
– Strict adherence to trajectories and altitudes assigned by air traffic control.
– Standardized procedures for departure (SID), en-route (STAR), and approach

(IAC).
• Difficulties and Requirements of IR Training:

– High Mental Workload: Simultaneously interpreting multiple instruments,
communicating with ATC, managing navigation and aircraft systems.

– Extreme Precision: Rigorous maintenance of headings, altitudes, speeds.
Tolerances are small.

– Managing Spatial Disorientation: Learning to trust instruments more
than sensations.

– Rigor in Applying Procedures.
• Typical Content of IR Training:

– Theoretical: Additional training on instruments, IFR regulations, proce-
dures.

– Practical: Approximately 50-55 hours of training, a significant part of which
(up to 35-40h for a multi-engine IR) can be done on an approved flight simula-
tor (FNPT II or FFS). The rest is done in actual flight, often on a single-engine
(SE-IR) or multi-engine (ME-IR) aircraft. The ME-IR is the standard for fu-
ture airline pilots.

– Training covers en-route flight, holdings, various types of precision (ILS) and
non-precision (VOR, NDB, RNAV) approaches.

• Cost: One of the most expensive modules in modular training (e15,000 to e25,000
for an ME-IR).

7.5 MCC (Multi-Crew Cooperation): Learning to Work in a
Team

An airliner cockpit is operated by a crew of at least two pilots. MCC training aims to
develop the non-technical skills necessary for crew work (CRM - Crew Resource Manage-
ment).

• Objectives:
– Effective and assertive communication.
– Task sharing and workload management.
– Collaborative decision-making.
– Leadership and followership (assertiveness).
– Error and conflict management.
– Use of checklists and Standard Operating Procedures (SOPs).

• Training: Mainly takes place on a flight simulator (FNPT II MCC or FFS), simu-
lating complete flights with normal, abnormal, and emergency scenarios. Approxi-
mately 20-25 simulator hours and 25 theory hours.
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• Importance: Essential for integration into an airline. Increasingly, some airlines
offer an enhanced version, APS-MCC (Airline Pilot Standards MCC), often on a
jet simulator, which better prepares for airline standards.

7.6 UPRT (Upset Prevention and Recovery Training): Manag-
ing the Unexpected

UPRT aims to give pilots the skills to prevent spatial disorientation and unusual aircraft
attitudes (advanced stalls, steep banks, etc.) and, if they occur, to recover safely.

• Levels:
– Basic UPRT: Integrated into CPL/IR training.
– Advanced UPRT: Specific mandatory module before the first type rating.

Includes theory, flight on an aerobatic-capable aircraft (to experience different
attitudes), and simulator training.

• Objectives:
– Understand the causes of unusual attitudes.
– Recognize warning signs.
– Apply appropriate recovery techniques.
– Manage stress related to these situations.

Once all these stages are completed (PPL, hour building, ATPL theory, CPL, IR-ME,
MCC, UPRT), the candidate obtains their "Frozen ATPL" and is ready to apply for a
type rating and a first co-pilot job.

8 Type Rating – Specializing on a Machine
Holding a "Frozen ATPL" means you have the general skills to be a professional pilot.
However, to fly a specific commercial transport aircraft (like an Airbus A320, Boeing 737,
ATR 72, etc.), which weighs more than 5700 kg or is certified for more than one pilot, a
Type Rating (TR) is essential.

8.1 What is a type rating?
A type rating is a certification attesting to a pilot’s ability to safely operate a specific
aircraft type. Each aircraft type (or family of very similar aircraft) has its own unique
systems, performance, and operating procedures. The TR ensures the pilot masters these
specifics.

• When to obtain it?
– Generally, the TR is obtained after being selected by an airline. The

airline then finances the TR on the aircraft it operates and to which the new
pilot will be assigned. This is the most common and desirable scenario.

– Sometimes, pilots choose to self-finance a TR ("self-sponsored type rating")
to increase their employability, especially in a difficult market or for highly
demanded aircraft types. This is a costly and risky gamble, as there is no
guarantee of employment afterward.
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• Validity: A TR is generally valid for 12 months and must be revalidated or renewed
through simulator checks (see Chapter 11).

8.2 Example: The A320 Type Rating
The Airbus A320 (and its family: A318, A319, A321) is one of the most common aircraft
worldwide, making an A320 TR highly sought after. Here’s a typical overview of such
training:

• Training Course (approximately 6-8 weeks full-time):
1. Ground School Theoretical Training:

– Duration: Approximately 2-3 weeks.
– Content: In-depth study of all A320 systems (fly-by-wire flight controls,

engines, hydraulics, electrics, avionics, FMS, flight envelope protections,
etc.), performance, normal, abnormal, and emergency procedures.

– Methods: Classroom lectures, CBT (Computer Based Training), cockpit
mock-ups.

– Evaluation: Theoretical exams on systems and procedures.
2. Fixed Base Simulator (FBS / FNPT II or III) Training:

– Duration: Several sessions (approximately 20-30 hours).
– Objective: Familiarize with cockpit layout, Airbus philosophy, checklists,

normal procedures, and FMS programming. Learning workflows ("flows")
and immediate actions ("memory items").

3. Full Flight Simulator (FFS) Training:
– Duration: Several sessions (approximately 30-40 hours). The FFS is an

exact replica of the cockpit, mounted on hydraulic or electric actuators,
providing very realistic motion sensations and a panoramic view.

– Objective: Practice theoretical knowledge and procedures in a simulated
environment. Training in normal, abnormal (engine failures, fire, depres-
surization, etc.), and emergency procedures, in all flight phases (takeoff,
climb, cruise, descent, approach, landing), day and night, and in various
weather conditions.

– Role Sharing: Pilots train in pairs, alternating roles of PF (Pilot Flying)
and PM (Pilot Monitoring).

4. Simulator Test (Licence Skill Test - LST):
– At the end of FFS training, a practical exam is conducted by an approved

examiner (TRE - Type Rating Examiner). It assesses the pilot’s ability
to safely operate the aircraft according to required standards.

5. Base Training / Line Flying Under Supervision (LFUS):
– Base Training: After passing the LST, the pilot must perform a certain

number of takeoffs and landings (usually 6) on the actual aircraft, empty
(without passengers), under the supervision of a qualified instructor (TRI
- Type Rating Instructor).

– LFUS: Once Base Training is validated, the pilot begins flying online
(with passengers) as a co-pilot, but still under the supervision of an in-
structor captain. This supervision period (several tens of sectors/flights)
allows adaptation to the airline’s real operational environment.

19



• Estimated Cost (if self-financed):
– A self-financed A320 TR can cost between e20,000 and e35,000, or even

more, depending on the training organization (ATO) and included services.
• Difficulties and Challenges:

– Intense Workload: Assimilating a large amount of technical information
and procedures in a short time.

– System Complexity: Modern aircraft are very sophisticated.
– Evaluation Stress: Simulator tests are demanding.
– Adaptation to Manufacturer’s Philosophy (e.g., Airbus vs. Boeing).
– Transition to Jet Flying: For pilots coming from propeller aircraft, the

speed and inertia of a jet require adaptation.

8.3 The Importance of the TR for Hiring
• For Airlines: Hiring a pilot already type-rated saves them the cost of TR training.

This is why pilots with a valid TR and experience on type are often preferred.
• For Young Pilots: Obtaining a first TR is a major step. If the airline finances

it, it often comes with a bonding contract for a certain period, so the airline can
amortize its investment. If the pilot self-finances, they take a significant financial
risk but may hope to stand out.

• Choice of TR (if self-financed): It is crucial to choose a TR on a widely operated
aircraft type for which there is a demand for pilots (e.g., A320, B737, certain
regional jets or turboprop aircraft depending on the current market). Researching
airline needs is essential.

The type rating is the gateway to line operations. It is a demanding but exciting
training that transforms a generic professional pilot into a specialist on a particular
machine.

9 The First Job Search – Entering the Market
Congratulations! You have your "Frozen ATPL" in hand, and perhaps even a type rating
if you followed a cadet program or self-financed it. Now begins another crucial and often
difficult stage: finding your first co-pilot (First Officer - FO) job.

9.1 Job Market Status for Young Pilots ("Low Timers")
The pilot job market is cyclical and heavily influenced by the global economic situation,
health crises (as COVID-19 demonstrated), oil prices, and air traffic growth.

• "Low Timer": Term for a pilot with few flight hours (usually less than 500 hours,
or even less than 1500 hours, the threshold for an "unfrozen" ATPL). Recent grad-
uates are typically "low timers."

• Competition: The number of qualified young pilots often exceeds the number of
available co-pilot positions, especially in the most attractive airlines. Competition
can be fierce.

• Boom vs. Bust Periods:
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– During periods of strong air traffic growth, airlines hire massively, and oppor-
tunities for young pilots are more numerous.

– During crises or slowdowns, hiring becomes scarce, airlines may freeze recruit-
ment or even reduce staff. Experienced pilots are then prioritized.

• Types of Opportunities:
– Major Airlines (Legacy Carriers): Often the most difficult to access for

a first job without significant experience or without going through their cadet
programs.

– Low-Cost Airlines: Often have more open recruitment policies for young
pilots due to their strong growth and constant need for staff renewal.

– Regional Airlines: Can be a good entry point to gain experience on turbo-
prop aircraft or regional jets.

– Cargo Airlines: A sometimes less visible option that also recruits.
– Business Aviation: May offer opportunities but often requires great flexibil-

ity and a network.
– Flight Instructor (FI): An excellent way to accumulate flight hours, develop

teaching skills, and stay active in the aviation community while waiting for an
airline opportunity. Many airline pilots started as instructors.

9.2 Job Search Strategies
Finding a first pilot job requires method, patience, and proactivity.

• Stay Informed About the Market: Follow aviation news, job opening an-
nouncements, recruitment trends.

• Target Airlines: Identify airlines that match your profile (aircraft type if TR
held, operational bases, company culture).

• Networking:
– Air Shows and Recruitment Forums: Opportunities to meet airline re-

cruiters directly.
– LinkedIn: Create a complete professional profile, follow airline pages, interact

with industry professionals.
– Alumni from Your School: Contact those already employed for advice or

information.
– Instructors and Professional Contacts: The aviation world is relatively

small.
• Speculative Applications: Even if an airline isn’t advertising a position, sending

a well-targeted application can sometimes pay off, especially for smaller organiza-
tions.

• Be Mobile and Flexible: Be prepared to relocate for a first job, even if the base
is not ideal. Geographical flexibility is often an asset.

• Perseverance and Resilience: It is common to face several rejections before
landing an interview. Don’t get discouraged; analyze failures to improve.

• Keep Skills Up-to-Date: Continue flying if possible (even at a flying club),
review theoretical knowledge, practice English.

21



9.3 Preparing Your Application (CV, Cover Letter, Logbook)
A neat and professional application is essential to stand out.

• Curriculum Vitae (CV):
– Clear, concise, precise (1-2 pages maximum).
– Reverse chronological format for experience and training.
– Essential Information: Personal details, licenses and qualifications (with

validity dates), detailed flight hours (total, by aircraft type, IFR, night, PIC,
co-pilot), training (schools, diplomas), professional experience (even outside
aviation if relevant for soft skills), language skills (ICAO level), interests (if
relevant).

– Highlight "soft skills" (teamwork, communication, stress management) with
concrete examples if possible.

– Tailor the CV to each airline if necessary, emphasizing aspects that best
match their expectations.

– Ensure good presentation, avoid spelling mistakes.
• Cover Letter:

– Personalized for each airline. Show that you have researched them (their
fleet, values, news).

– Explain your motivations for becoming a pilot and for joining that partic-
ular airline.

– Link your skills and profile to the airline’s needs.
– Be positive, enthusiastic, and professional.
– Short and impactful (1 page maximum).

• Logbook:
– Kept up-to-date with rigor and precision. It reflects your experience.
– Clean and legible. More and more pilots use electronic logbooks, but an

impeccable paper version is always appreciated.
– Recruiters will check it carefully during interviews.

• Copies of Documents: Prepare copies of licenses, medical certificates, training
attestations, ID, etc.

Job searching is a full-time job. Organization, preparation, and a positive attitude
are major assets.

10 Airline Selections – Passing the Tests
Landing an interview is a first victory, but the airline selection process is often long,
demanding, and multi-stage. Each airline has its own procedures, but similar phases
are generally found, aimed at evaluating a wide range of technical, non-technical, and
psychological skills.

10.1 The Typical Selection Process
Here are the most common steps, which may vary in order and content:
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1. Online Application & CV Screening:
• Submission of CV, cover letter, and other documents via the airline’s career

portal.
• Initial automated (by keywords) or manual screening by recruiters, based on

prerequisites (licenses, flight hours, training, etc.).
2. Online Assessments:

• Often an early eliminatory stage.
• Cognitive Aptitude Tests: Verbal, numerical, logical, spatial reasoning,

memory, concentration.
• Personality Tests: Aim to assess the candidate’s psychological profile ade-

quacy for the pilot profession and the airline’s culture (teamwork, stress man-
agement, conscientiousness, etc.).

• English Tests: Evaluation of comprehension and expression levels.
• Aeronautical Knowledge Tests (sometimes): MCQs on ATPL subjects.

3. Psychometric & Psychomotor Tests:
• Often conducted at an assessment center.
• In-depth Psychometric Tests: Similar to online tests but more advanced,

under supervised conditions.
• Psychomotor Tests: Evaluate hand-eye-foot coordination, multitasking abil-

ity, reactivity, spatial perception, often using joysticks, rudder pedals, and
screens (e.g., PILAPT, COMPASS tests).

4. Group Exercise / Assessment Center:
• Candidates are gathered in small groups (usually 6-10 people) and must solve

a problem or complete a task together, under the observation of assessors.
• Objective: Evaluate non-technical skills (soft skills): communication, lead-

ership, teamwork, ability to argue, listen, compromise, conflict management,
group decision-making.

• Scenarios can vary: shipwreck on a desert island (choose items to save), build-
ing a structure with limited means, solving a complex logical problem.

5. Personal Interview:
• May be split into several interviews (HR and Technical) or combined.
• HR (Human Resources) Interview:

– Questions about the candidate’s background, motivations, strengths and
weaknesses, personality, stress management, knowledge of the airline.

– Situational questions: "How would you react if...?" (Tell Me About A Time
When...).

• Technical Interview:
– Questions on aeronautical knowledge (ATPL subjects, systems of the air-

craft the candidate is type-rated on if applicable, weather, performance,
regulations).

– Analysis of flight scenarios, failures.
– May include questions about the target TR if the position includes TR

training.
6. Simulator Assessment:
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• Often the final and most dreaded stage.
• Objective: Evaluate basic piloting skills, learning ability, workload manage-

ment, procedure application, CRM (if assessed in pairs), reaction to failures
and unexpected situations.

• Procedure: A briefing is usually provided before the session, describing the
flight profile and maneuvers to be performed (manual flying, tracking, instru-
ment approaches, management of simple failures).

• Simulator Type: Can be a generic simulator (FNPT II) or a type simulator
(FFS) if the candidate already has a TR or if the airline trains on a specific
type.

• It’s not so much perfection that is sought (especially for a young pilot) as the
ability to progress, listen to instructions, manage mistakes, and maintain good
situational awareness.

10.2 Tips for Each Stage
• General Preparation:

– Thoroughly research the airline: Its history, fleet, destinations, values,
news.

– Practice your English: All stages may be conducted in English.
– Pay attention to your appearance: Professional attire (suit and tie for

men, suit for women) at all in-person stages.
– Be punctual.

• Online and Psychometric Tests:
– Practice with sample tests available online or in specialized books.
– Read instructions carefully. Manage your time.
– Be honest in personality tests, but keep in mind the qualities sought in a pilot.

• Group Interview:
– Be participative but not dominant. Listen to others.
– Argue your ideas constructively.
– Contribute to the group’s common goal.
– Manage your speaking time.

• Individual Interview:
– Prepare answers to classic questions (motivations, strengths/weaknesses, why

this airline, handling failure/conflict). Use the STAR method (Situation, Task,
Action, Result) to structure your examples.

– Review your ATPL technical knowledge. Be ready to explain simple concepts.
– Be honest, authentic, and enthusiastic.
– Prepare some relevant questions to ask recruiters at the end.

• Simulator Assessment:
– If possible, do a few simulator sessions beforehand to familiarize yourself (es-

pecially if you haven’t flown for a long time or if it’s an unfamiliar simulator
type).

– Read the briefing carefully. Ask questions if anything is unclear.
– Verbalize your actions and intentions ("Thinking aloud").
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– Apply CRM principles if you are in a crew.
– Stay calm and focused, even if you make mistakes. Show that you can identify

and correct them.
– Attitude (willingness to learn, stress management) is as important as pure

performance.

10.3 The Importance of "Soft Skills"
Beyond technical skills, airlines look for candidates with strong "soft skills" (non-technical
or behavioral skills). These are crucial for the safety and efficiency of crew operations.
The most important are:

• Communication: Clear, concise, assertive, listening skills.
• Teamwork: Cooperation, respect for others, mutual support.
• Leadership and Followership: Knowing when to take initiative, but also know-

ing how to follow the captain’s directives.
• Decision-Making: Analyzing the situation, evaluating options, choosing the best

solution.
• Situational Awareness: Perceiving and understanding all relevant elements of

the flight environment.
• Workload Management: Prioritizing tasks, avoiding overload.
• Stress Management and Resilience: Maintaining performance under pressure,

recovering after a stressful event.
• Professionalism and Conscientiousness: Rigor, adherence to procedures, com-

mitment to safety.
• Ability to Learn and Adapt.

These skills are assessed throughout the selection process, particularly during group
interviews and simulator evaluations.

Selections are a competitive process, but good preparation, a positive attitude, and
the ability to demonstrate both technical skills and human qualities significantly increase
the chances of success.

11 The Life of an Airline Pilot – Between Sky and
Earth

The airline pilot profession is a dream for many, but what is it really like daily? Be-
yond the clichés, a pilot’s life is a unique mix of exhilarating experiences, significant
responsibilities, and specific constraints.

11.1 Advantages of the Profession
• The Passion for Flying and the View from the "Office": For many, this is the

primary motivation. Piloting sophisticated machines, contemplating breathtaking
landscapes from the cockpit is an unparalleled source of satisfaction.

• Travel and Discovery (with nuances): The job allows travel to many destina-
tions. However, layover durations vary greatly. On short and medium-haul flights,
turnarounds can be quick with little or no time to leave the airport. On long-haul,
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layovers can last 24 to 72 hours, offering the opportunity to discover new cities and
cultures.

• Attractive Remuneration: An airline pilot’s remuneration is generally comfort-
able, especially with experience and seniority. It often consists of a fixed base salary,
plus variable parts (flight hours, night premiums, travel allowances, etc.).

– Early Career: A new co-pilot on medium-haul can expect a gross annual
salary between e35,000 and e60,000 depending on the airline. On long-haul,
it can be slightly higher.

– Progression: An experienced long-haul captain in a major airline can reach
gross annual salaries from e120,000 to over e200,000.

These figures are indicative and vary greatly.
• Social Status and Recognition: The pilot profession is often perceived as pres-

tigious and inspires respect.
• Stimulating and Technological Work Environment: Modern cockpits are

at the cutting edge of technology. The job requires constant adaptation to new
technologies and procedures.

• Sense of Accomplishment and Responsibility: Successfully completing a flight
safely with hundreds of passengers on board is a great source of satisfaction.

• Travel Benefits (GP Tickets - Partial Free or Staff Travel): Pilots and
their immediate family often benefit from heavily discounted airline tickets on their
airline’s flights and sometimes those of partner airlines. This allows for easier and
cheaper travel during holidays.

• Teamwork and Camaraderie: Strong cohesion often exists within crews.

11.2 Disadvantages and Challenges
It is essential to be aware of the less glamorous aspects of the job:

• Irregular and Unsocial Hours: This is one of the major constraints. Pilots work
in shifts, including early morning flights, late-night flights, night flights, weekends,
and holidays. Schedules are often communicated with little advance notice (a few
weeks).

• Fatigue and Jet Lag Management: Long-haul flights crossing multiple time
zones disrupt biological rhythms. Accumulated fatigue is a major issue for pilot
safety and health. Strict rules govern flight and rest times (FTL - Flight Time
Limitations), but fatigue remains a reality.

• Impact on Social and Family Life: Frequent absences and unpredictable sched-
ules make regular participation in family and social events difficult. Maintaining a
work-life balance requires good organization and understanding from loved ones.

• High Pressure and Responsibilities: Flight safety largely rests on the pilots’
shoulders. They must be able to make critical decisions quickly, sometimes in
stressful situations.

• Constant Skill Maintenance and Regular Checks: Pilots undergo periodic
simulator checks (every 6 months), online flight checks, and regular medical exami-
nations. A drop in performance or a health problem can lead to license suspension
or loss.

• Regular and Strict Medical Examinations: The Class 1 medical certificate
must be renewed annually (or every 6 months for pilots over a certain age). The
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fear of losing medical fitness is a constant concern.
• Sometimes Uncertain Early Career: Initial contracts can be less stable (fixed-

term, seasonal) with lower salaries, especially in certain airlines or during crises.
• Routine and Monotony: Although each flight is unique, regularly flying the

same routes can lead to a certain routine, especially on long-haul flights where long
cruise phases are managed by the autopilot.

• Distance from Home: Depending on the assigned base, pilots may have to live
far from their families or endure long commuting times.

11.3 Work Rhythms and Types of Rotations
The work rhythm varies considerably depending on the type of airline and the operated
network:

• Short and Medium-Haul:
– Often multiple rotations in the same day (up to 4-5 flights).
– More frequent return to base in the evening, but also "layovers" (nights spent

away from home).
– Less significant jet lag, but long and dense workdays.
– Example: A Paris-based pilot might fly Paris-Nice, Nice-Paris, then Paris-

Barcelona, Barcelona-Paris in the same day.
• Long-Haul:

– One or two flights per rotation, but much longer flight times (6 to 15 hours,
or more).

– Layovers of 24 to 72 hours (sometimes more) at the destination to allow for
regulatory rest before the return flight.

– Significant impact of jet lag.
– Fewer workdays per month, but longer absences from home.
– Example: Paris - New York, 2-day layover in New York, then New York -

Paris.
• Cargo:

– Often night flights.
– May involve less touristy destinations and operations in sometimes more rustic

conditions.
– Rhythms can be highly variable.

• Business Aviation:
– Very high unpredictability of schedules, on-demand flights.
– Maximum flexibility required.
– Can offer very varied flight experiences.

Schedules are governed by European FTLs (Flight Time Limitations), which set max-
imum flight and duty hours, as well as minimum rest periods, to prevent fatigue.

11.4 Career Progression
An airline pilot’s career generally follows a progression:
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1. First Officer (FO): On a given aircraft type (e.g., A320, B737).
2. Experienced First Officer: After several years and a certain number of flight

hours.
3. Transition to Captain (CPT):

• Requires a minimum number of flight hours (often between 3000 and 5000
hours, depending on the airline) and solid experience.

• Involves internal selection (tests, interviews, simulator) and specific command
training.

• The Captain is legally and operationally responsible for the flight.
4. Captain on the same aircraft type.
5. Possible progression to larger aircraft or management roles:

• Qualification on another aircraft type (e.g., moving from medium-haul to long-
haul).

• Instructor (TRI - Type Rating Instructor, SFI - Synthetic Flight Instructor).
• Examiner (TRE - Type Rating Examiner).
• Ground roles within the airline (flight safety, operations, training, fleet man-

agement).

Progression is mainly based on seniority within the same airline, but also on oppor-
tunities and personal choices.

A pilot’s life is demanding but can be extraordinarily rewarding for those who are
passionate and willing to accept its constraints. It’s a constant balance between technical
challenges, human responsibilities, and managing an atypical lifestyle.

12 Maintaining Your Wings – Continuous Training
and Qualifications

Becoming an airline pilot is not an end in itself, but the beginning of a lifelong com-
mitment to continuous learning and maintaining a high level of competence. Aviation
regulations and airlines impose strict requirements to ensure pilots remain fit to perform
their duties safely.

12.1 The Need to Keep Skills Up-to-Date
The aviation environment is constantly evolving: new technologies, new regulations,
evolving procedures, feedback from incidents/accidents. Pilots must continually update
their knowledge and skills.

• EASA Regulations: The European Union Aviation Safety Agency defines mini-
mum standards for initial and recurrent pilot training.

• Airline Requirements: Airlines have their own recurrent training programs, often
more demanding than regulatory minimums. They incorporate the specifics of their
operations, fleet, and safety culture.

• Professional Development: Beyond obligations, many pilots seek to improve,
understand new systems, or prepare for career advancements (becoming a captain,
instructor).
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• Recurrent Training: Pilots regularly undergo theoretical and practical training
modules to refresh their knowledge on:

– Aircraft systems.
– Normal, abnormal, and emergency procedures.
– Threat and Error Management (TEM).
– Human factors and CRM.
– Security and Safety.
– Dangerous goods.
– First aid.

12.2 Revalidation and Renewal of Qualifications
Pilot licenses and qualifications have limited validity and must be kept active. A distinc-
tion is made between revalidation and renewal:

• Revalidation: Maintaining the validity of a qualification before its expiry date.
Conditions are generally less stringent than for renewal.

• Renewal: Restoring the validity of a qualification that has expired. This may
require more substantial refresher training and a new test.

12.2.1 Requirements for Key Qualifications:

• Pilot Licence (CPL, ATPL): The license itself does not expire as long as the
pilot maintains a valid type or class rating and a valid medical certificate. However,
qualifications associated with the license do expire.

• Instrument Rating (IR):
– Validity: 12 months.
– Revalidation: Pass a proficiency check in a simulator or in flight with an

examiner (IRE - Instrument Rating Examiner) within the 3 months preceding
the expiry date. The check covers IFR procedures.

• Type Rating (TR) or Class Rating (e.g., MEP - Multi-Engine Piston):
– Validity: 12 months.
– Revalidation: Pass a Licence Proficiency Check (LPC) in an FFS (for TRs)

or in flight (for some classes) with an examiner (TRE or CRE) within the 3
months preceding expiry. This check includes normal, abnormal, and emer-
gency maneuvers specific to the type or class.

– Alternatively, for some TRs, revalidation can be done by completing a cer-
tain number of sectors (flights) and specific company-defined training (OPC -
Operator Proficiency Check), often combined with the LPC.

• Class 1 Medical Certificate:
– Validity: 12 months (or 6 months for pilots over 40 in single-pilot commercial

operations, or over 60).
– Renewal: Undergo a medical examination with an approved aero-medical

examiner before expiry.
• English Language Proficiency (FCL.055d):

– Validity: 4 years for Level 4, 6 years for Level 5.
– Renewal: Retake an assessment before expiry.
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12.2.2 Associated Costs:

• Revalidation/renewal costs are generally covered by the airline for employed pilots.
• For unemployed or freelance pilots, these costs can be significant:

– IR/MEP Revalidation: Several hundred to a few thousand euros.
– TR Revalidation (LPC in simulator): Several thousand euros (cost of FFS

rental and examiner).
– Medical Renewal: A few hundred euros.

12.2.3 Consequences of an Expired Qualification:

If a qualification expires, the pilot is no longer entitled to exercise the associated privileges.
Renewal is then necessary, which may involve:

• Refresher training at an ATO.
• A new proficiency test.

The longer the expiry period, the more substantial and costly the refresher training is
likely to be. It is therefore crucial to carefully track the validity dates of one’s qualifica-
tions.

12.3 Periodic Company Checks (OPC/LPC)
Airlines organize regular checks for their pilots, usually every 6 months. These checks
take place in a Full Flight Simulator (FFS) and are called:

• OPC (Operator Proficiency Check): Focuses on the airline’s specific proce-
dures.

• LPC (Licence Proficiency Check): Allows revalidation of the type rating.

These simulator sessions last several hours and include:

• Briefings and debriefings.
• Normal flight scenarios.
• Management of multiple failures (engine, hydraulic, electrical, fire, depressuriza-

tion).
• Approaches and landings in degraded conditions (bad weather, failure).
• Emergency evacuation drills.

These checks are demanding and ensure that pilots maintain a high level of perfor-
mance and are capable of dealing with all sorts of situations. They are also an opportunity
to train for rare failures that are (fortunately) almost never encountered in actual flight.

In addition to simulator checks, pilots may be subject to Line Checks, where an
instructor captain or examiner observes their performance during a normal commercial
flight.

Maintaining skills is an ongoing responsibility for every pilot. It is a guarantee of
safety for passengers, crew, and the pilot themselves. It also allows for career progression
and continuing to live one’s passion for flying with peace of mind.
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13 Conclusion
Becoming an airline pilot in Europe is a long, demanding, and costly journey, but it is
also an extraordinarily enriching human and professional adventure for those driven by
a passion for aviation and a sense of responsibility.

This guide has attempted to enlighten you on the various facets of this journey: from
the required personal qualities to the intricacies of theoretical and practical training,
from financing challenges to the reality of life in the cockpit, not forgetting the crucial
importance of maintaining skills.

Summary of Key Steps:

1. Validate Prerequisites: Age, education, and above all, Class 1 medical fitness
and a good level of English.

2. Choose Your Training Path: Integrated, modular, or try for cadet programs.
3. Secure Financing: An often-decisive aspect.
4. Pass ATPL Theory: The 13 certificates that form the basis of your knowledge.
5. Obtain Practical Licenses: PPL, CPL, IR-ME, MCC, UPRT, leading to the

"Frozen ATPL."
6. Obtain a Type Rating: Specialization on a machine, often with an airline.
7. Find Your First Job: Perseverance and preparation are key.
8. Pass Selections: A rigorous process evaluating technical and human skills.
9. Live the Profession: With its joys, challenges, and unique rhythm.

10. Train Continuously: To maintain qualifications and ensure safety.

The path is fraught with obstacles, and not all who embark on it always reach the
goal. Motivation, resilience in the face of failure, work capacity, and iron discipline are
indispensable assets.

If this guide has helped you better understand this journey and make an informed
decision, it will have achieved its objective. Aviation is a sector facing constant challenges
(economic, environmental), but the need for qualified pilots remains, driven by the thirst
for travel and exchange around the world.

If the sky is your passion, if you are ready to fully invest yourself, then do not hesitate.
The efforts made can lead to one of the most beautiful professions in the world.

Happy future flights!
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